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RI PRESIDENT’S MESSAGE

Rotary’s young people of action

No matter how long we’ve been with Rotary, we all benefit from
the energy and fresh perspectives of our young leaders. It is my
privilege to place this month’s presidential message in the capable
hands of one young leader, Vitor Joventino. In his column, Vitor
reminds us how teamwork and inclusivity can spark transformative
change. As you read his message, | encourage you to reflect on its
insights, share in his excitement, and embrace new opportunities to
learn.

— STEPHANIE URCHICK

Iremember the exact moment when | realized the power of
Rotary’s youth programs. It was a Saturday morning in Australia
during my year as a Rotary Youth Exchange student. | stood among a
group of young leaders at a Rotary Youth Leadership Awards event.
The organizers challenged us to stand on a large tarp spread across
the floor and, without stepping off, find a way to fold it in half.

At first, the task seemed simple. But as we moved, strategized,
and adjusted, the reality set in — it required teamwork, agility, and
constant communication.

Rotaractors and Rotarians guided us, but no one dictated how
to succeed. The decisions were ours to make. And then something
remarkable happened. Without being instructed, we collectively
decided that no one would be left behind as our space on the tarp
shrank.

One of our teammates was a person who uses a wheelchair,

giving us an opportunity to adapt, ensuring that he was fully part of
the experience. We shifted, lifted the tarp, and reconfigured our
positions, using our time to think, plan, and act as ateam. In the end,
we successfully completed the challenge together.
As we celebrated our success, one participant said, "Society works
the same way — challenges will come, but instead of leaving people
behind, we must find ways to include everyone." It was such a
profound thought for someone so young, yet it perfectly captured
the essence of our experience.
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Interact empowers young '

people to create service
projects with real and lasting §
impact. Youth Exchange §

builds global citizens who
return home with broader |
perspectives and stronger

leadership skills. RYLA develops young
leaders equipped to inspire and mobilize
others. All of this is The Magic of Rotary,
emerging through the actions of youth.
These programs are the heart of Rotary’s
ability to grow and adapt in a changing
world.

But the success of these programs
depends on more than young leaders — it
requires Rotary members who believe in
their potential. | encourage you to sponsor
an Interact club, host an exchange student,
and support a RYLA participant. Your
involvement does more than sustain these
programs; it multiplies their impact and
ensures that young leaders are not just

beneficiaries of Rotary but active
contributors.
To those already supporting youth

programs, thank you. Your mentorship and
commitment make all the difference. And to
those considering getting involved, now is
the time! Because youth leadership isn’t just
Rotary’s future, it’s Rotary’s present.

VITOR JOVENTINO

Rotaract Club of Penapolis, Brazil

*The Power of Our Club Magazine*

As Rotarians, we're part of a global network driven by a shared vision of making a positive impact. Our club
magazine plays a vital role in bringing this vision to life, serving as a powerful tool for connection, inspiration,
and community engagement.

By showcasing our projects, achievements, and member stories, our magazine highlights the incredible work
being done in our community. It informs, educates, and inspires members, potential partners, and the public,
fostering a deeper understanding of Rotary's mission and values.

The magazine also provides a platform for members to share their experiences, insights, and perspectives,

promoting unity and collaboration within our club. By celebrating our successes and learning from our
challenges, we can refine our strategies and improve our impact.

In essence, our club magazine is a reflection of our club's identity, values, and commitment to service. Let's
continue to leverage this valuable resource to tell our story, inspire others, and make a lasting difference in
our community.

VIEWPOINT

Rtn Vikash Jalan
Editor ‘Concord’




The Kaleidoscope of Rotary: Embracing Diversity, Equity, and Inclusion

- RTN SAILESH SHARMA

Imagine a Rotary club. A room filled with vibrant energy, ideas sparking, and hands ready to serve.
Now, picture that room filled with people from every walk of life: different ages, ethnicities, religions,
sexual orientations, abilities, and professional backgrounds. Does it look like your club? It should, and
increasingly, it is.

Rotary International, a global organization with a rich history, is embarking on a crucial journey:
embracing Diversity, Equity, and Inclusion (DEI). This isn't just a buzzword; it's a fundamental shift in
how we understand and embody "Service Above Self."

For too long, the face of Rotary has often been a reflection of a narrower demographic. But the world
is a kaleidoscope, and to truly serve, we must reflect that beautiful diversity. DEl isn't about ticking
boxes; it's about building a richer, more impactful Rotary.

Why does DEI matter?

e Expanded Perspectives: Diverse voices bring diverse solutions. When we include people with
different lived experiences, we gain a wider understanding of community needs and create more
effective projects.

e Increased Relevance: To attract and retain younger members and remain relevant in a rapidly
changing world, Rotary must embrace inclusivity.

e Enhanced Impact: Equity ensures everyone has the opportunity to contribute their unique talents,
leading to more impactful service.

e Strengthened Connections: Inclusion fosters a sense of belonging, creating a stronger, more vibrant
Rotary family.

How is Rotary embracing DEI?

e Strategic Planning: Rotary International has incorporated DEl into its strategic priorities,
emphasizing the importance of creating welcoming and inclusive environments.

e Education and Training: Clubs are engaging in workshops and discussions to raise awareness about
unconscious bias and promote inclusive practices.

* Membership Growth: Clubs are actively seeking to diversify their membership, reaching out to
underrepresented communities.

e Leadership Development: Ensuring equitable access to leadership opportunities for all members.

* Open Dialogue: Facilitating conversations about diversity and inclusion, creating safe spaces for
open and honest dialogue

The "Magic" of Inclusion

Think of the "Magic of Rotary" theme. How much more magical would it be if that magic was
amplified by the unique perspectives and skills of a truly diverse membership? Imagine the
innovative solutions we could create, the deeper connections we could build, and the greater impact
we could have.

This journey isn't without its challenges. There will be uncomfortable conversations and moments of
learning. But the rewards are immeasurable. As we embrace DEI, we are not just changing Rotary; we
are changing the world.
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BIRTHDAY ANNIVERSARY

® Rtn Rafkesh Agarwal 1st April _ ® Rtn Niraj-Sweta Agarwal 30th April
¢ ‘BtaTrlokChandGoel  ASth:Apr ® Rtn Deepak — Pinky Prithany 30th April
® RtnRajesh Kedia 29th April ® Rtn Sailesh — Dr. Rasmita Sharma  20th April

® Rtn Dr. Pankaj — Dr. Malbika Sharma 28th April
® Rin Fowzia Tasneem-Mr. Tridip 25th April
® Rtn Shyam- Rtn Kiran Thard 30th April
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Rotary cluh of Tinsukia

Inter School Competition

From Class VI — VIl and IX - XII
Date : 9" May, Friday — 11" May, Sunday 2025

OPENED BY — _ _
Activities : Indoor  Table Tennis ® Chess e Quiz
ROTARY CLUB OF TINSUKIA
Outdoor # Atheletics - track and field events  Tug of war
R. 1. DIST. 3240 * Kabaddi ® Arm Wrestling and many more

Major Sponsor :

VENUE
ROTARY COMMUNITY CENTRE

BORDOLOI NAGAR, NEAR ARUNACHAL IB, TINSUKIA, CONTACT : 9435035189, 8638560539, 8812817360

L Rotary Community Centre, Chalia Nagar, Near Arunachal Pradesh I.B Tinsukia (Assam)
www.rctinsukia.org 4 rct.concord@gmail.com



